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I,Fhereby, instate that in accordance with the Human Resources policies of Chateau, | agree to provide my personal date in this application form and
grant my consent to the company for the following purposes as a result of managerial requirement:

1.To disclose the data in compliance with legal requirements.

2.To execute background investigation with former organizations regarding previous work experience.

Upon verification, the information provided in this form are filled on my own and fully authentic. | understand that any false statement mad herein
be subject to the employment termination.
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Chateau Holels & Resorls Release of Personal Information Agreement
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This agreement stipulates how Chateau Hotels & Resorts Group (hereinafter referred to as “the Company”) shall handle all personal information collected
by this form. By signing this Agreement and placing a check next to “I agree”, you acknowledge that you have read and understand this Agreement and
voluntarily accept the duties and obligations set forth herein. If you are under the age of 20, you should not arrange an interview until your parent or legal
guardian has read and understood this Agreement and voluntarily accepts the duties and obligations set forth herein. However, if you have agreed to an
interview, the Company will assume you have obtained the consent of your parent or legal guardian and that you agree to the following:
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The Personal Data Protection Act and related laws require the Company’s Human Resources Department to collect, use, and maintain your personal
information in accordance with its provisions.
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Data Protection Act, you may exercise the following rights with regard to your personal information: (1)any inquiry and request for a review of the
personal information;(2)any request to make duplications of the personal information;(3)any request to supplement or correct the personal
information;(4)any request to discontinue collection, processing, or use of personal information; and(5)any request to delete the personal information.
However, the Company reserves the right to refuse a request due to operational reasons. The Company shall not be held responsible for any damages
incurred as a result of exercising the abovementioned rights. If not fired for the position, the Application Form will be destroyed in one month.
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personal information from the Company. However, the Company reserves the right to not offer you employment due to lack of information or
discharge you should such omission of information be deemed as falsifications of company documents which potentially negate your eligibility for
employment.
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Company’s Human Resources Department directly to update any changes to your personal informatlon, in order to ensure that your information is accurate, up-to-date,
and complete.
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& © In the event that the personal information is stolen, disclosed, altered, or infringed upon due to natural disasters or circumstances beyond the
Company’s control, thereby resulting in the violation of the Personal Data Protection Act, the Company’s Human Resources Department shall notify
you via telephone, letter, E-mail, or online announcements after an inspection is concluded.
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your rights and interests in the collection, processing, or usage of personal information and the information shall be handled in accordance with the
Personal Data Protection Act.
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% ° The Company’s Human Resources Department reserves the right to modify or amend the rules of this Agreement and to publish the
amendments on notice boards. No individual notices shall be made. If you do not consent to the amendments, please do not continue to fill out this
Agreement and Employment Application Form, otherwise it shall be deemed your consent to the rules stipulated in this Agreement.
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clearly expressed in this Agreement shall be met.
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K 2 2 e i F §F2 Fx o Governing Law and Jurisdiction: This Agreement shall be interpreted in accordance with the laws of Taiwan, Republic
of China. Any irresolvable disputes arising under this Agreement shall be submitted to the Pingtung District Court.
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I hereby acknowledge that I have read the contents of this Agreement and give my consent.
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